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m”ﬁw‘ﬂ oF e TVEY currituls i Ry preparsy mdtvidisal for the wortd of work
WSk awmanl be reviewsd on a reguiar basis ro meet up with current technology
jfewelhpwment in the worls of work The paper pointed out inadeguate infrasiryctvre
ey of dechoology, teaching students theoretically and government interference as

- challenges hungdrance guality and affordable skifis required for self-reliance and job
riirion S sustanable industriahization It also addressed strategies for self reliance

- angured R skills acouision with some recommendations suggested thal a combined

| AweTROEa  committer showld be setup to x-ray the issues of skiffs among others to

“ oemow Quality ang aWordable skils using TVET for self-retiance and job creation for
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perid The  relevance  ang

m Technical and Vocational Education, Self-Rellance, Job Creation,
; Sustainable ingustrialization

m s the process of facliitating learning, or the acquisition of knowledge, skills,
cmitews, betiefs, and habits fducational methods include storytelling, discussion,
m uning, and directed research Education frequently takes place upder the
- guidlance of sducators, bul learmers may aise educate themselves. Education can take
- piaee = formal or informal setings and any expernence that has a formative effect on
e way one thinks, feels, of acts may be considered educational. Education is one of
* e funmction systems of madern saustes. 1 is commonly dividad formally imo such
m ay pre-school o hindergastem, primary school, secondary schoel and then
w umiversity, oF appresticeship. Tedhnka Voational and Training Education:
'm; i the education that proviges the skills, knowdedge and attitude that lead 10 the
m of indnigesl who are resoueceiul and oroductive fRdag, 2008). TVET
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geille acguisition for job creatinn in Migyeria

yvarious programs ligwe been intiater]
achiminiaty Wi and covponate badise in Hh
ph Lraatinn, poveity ofaihe ation, fand a
sl vaddrHan of e Iy (he siowrial sewr i
could be Best imagined than diery Tt |
rategated i any nation Thete (5 4 Great
pedevaint skills te meet  1he LRI E n
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different field are toaming the stieets in MNiges

IVET skills  are necessary  ftor job crestion aned
industrialization  An important issoe of skl development

human resouices are th'vrlnpmi to sueh an extent that the ar liley

of technological change will not be impeded thraough lack of 4 0fie "

and tunctional skills for the warld of work Gleane (20170, vel

country's strive for industrial development also means that more we rieel rranad
and techniclans are needei to manage adequately the problems shicb are Wvely o ar

mainly hecause of shortage of personnel with long industrial seperience wback can beirg
sustainable industiializatlon. There (5 needs also to remove the weak points and
deficiencies in indigenous workers, drop outs, jobless personnel that gradoated o
ago without Jobs, under-employed workers, There are workers with nonehalant artivode
to work the attitude to work and waorking relationship with athers must be correrctad
through skill acquisition as entrepreneur in IVE programmes Sorme of thess e ak
points and deficiencies include inadequate practical knowledge an the job that reqres
specification and  precision inadequate educational or professional hackground i
practical arlented worle. The worker may lack the initiative, managerial traming, and
poor relations with co workers and reluctance to carry out manual work it can alsn be
seen as Insufficient loyalty skills to a constituted authornty or arganization The rraming
neads and acquisition of skills are in great requirement in every points and situation
mantioned because these are likely to have adverse effects on employes’s produrtivicg
and retard Industrial progress in the country (Okarie, 2010,

Lonstraints of technical vacational education & training in Nigeria

There are a ot of reasons for the failure of 1VET in Migeria according to Amera,
Emuwa & All-Mamoh (2011) There ate inadequate infrastructure/facilities ke geiod
oatl and power, There are challenges of sloctricity in Nigeria and the problem s still the

MM U date. The issue of technology educatine has been a majur problem of the
Uty The institutions in Nigerla lack the techinical know how and mest of the
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Importance of self-reliance and Job creation in Nigeria

An individual is said to be self-reliant when her she can depend less on other peor

iz
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and his family in the management of her human and material resources. Th
be self-reliant when they have possible cause to access and utilize the essentials of iif:
which includes  good food, clothing, shelters, medication, transportanons, an:
functional education (Ofoye, 20101 A sell-reliant individual must be enterprising,
he/she Is enterprising when there is attributes of verbal skills for selling, dominaur::;*:
leading, conceives himsell as a strong, masculine leader, avoids well defined languag:
or work sltuallnn‘s requiring long penods of intellectual efforts, is extraceptive, differs
from the c‘onvanuonnl types in that he prefers ambiguous social tasks and has a greater
concern with power status, and leadership, is orally aggressive (Okorie, 2010). Vocation?!

preferences that can make -individuals o be s | ion
E”-—I’ehan;;e 1 ; .
1ese include business

executive, hotel manager, industrial relatj
' 25 ons consultant,
» manufacturers, representative,

master of ceremonies, political campaign
' u JSihmanager, real esta —
- ale salesman, restaurat

workers, speculator, sports promoter stock and bhong
1 n S

L alesma isi ucel,
travelling  salesman  and entrepreneyrs : Tiam, Gelgyision oS

However a job can be defined as work done for self-reliant  (Okorie, 2010

. Co s - ) )
oxford advanced learner's dictionary defined Job as post it | ant
: + POsItion, vacancy, placem=i

appointment or opening (Hornby 2006). T
- - Ihe creation of ; ible if i
job can be possible if

di " perso ;
candidate or personnel has the acquired entrepreneurial, toch | skill
) reate or secure | ' v techni jonal s#1"”
needed to ¢ ecure job either jp the i”dUStry o | ical or vocatio e

come self-reliant. Job 115"

real sense I1s created lor those (hag need i
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'tand can effectively perform

hich you receiye regular payment. T
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Recommendations

| =
- : . .t crructural facinties
Government should provide adequate infrastrie )
i1 priority o solve the poblems

power. Clectricity supply should be aive

power supply in Nioeria.
vernment and the tearka

. The TVET must he given due attention by the |
secondary and tertiary insutution. Fracty A aspect of practical orentnd
should be taught with relevant tools and equipment i 1 equipped ety

iil. Government should encourage local entrepreneur to € tablish - manufa,
industries to produce local materlals tor cars compulers electroni I
television to reduce impartation ol manufactured goods n the countiy

. Government should set-up techiical and vocation il training cent to produy
required skilled personnel to cater for the local demands of skilled persoanal
Nigeria.

V. Government should encouraged local production for self-relianc

Vi Government should give soft loan 1o skilled individuals to boast production and
increase man powel

vil. Government should set-up a joint curricula of technical and vocational education o
x-ray the passibilities of mismatching skills knowledage and initiatives or th
acquisition of skills for self-reliant and job creation.
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