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Abstract

Forcing students to read courses by parents, friends and some higher institutions has made many of them
to be jumping from one course to another without focus. Many of the Nigerian students have neither the
understanding of themselves nor the diversity of vocations of interest that are available as well as the
necessary prerequisttes for progress and success in various occupations. A number of the students manifest
lack of interest in various vocations and ability to cope with the courses they are studying due to wrong
career choices. The researcher describe the concept of vacation, career development and rationale for
effective career choice amony students at the pre-vocational level in Basic Education programme in
Nigerian. The Federal Government of Nigeria reason for creating Basic Education as well as its objectives
was unveiled. Therefore, part of the recommendations was the need to apply SODA so as to assist
counselors in guiding students towards appropriate career choices in the 21" century.

Introduction

In Nigeria school system, Basic Education is the education given to children aged 0-15 years.

According to the Federal Republic of Nigeria (FRN) in her National Policy on Education

(FRN, 2013), Basic Education encompasses the Early Childhood Care Development and

Education (ECCDE) (0-4) and 10 years of formal schooling. ECCDE however is situated in

the hands of the private sector and social development services, while ages 5-6 are within the

formal education sector. The FRN (2013) revealed that, for the purpose of policy coordination
and monitoring, the Federal Government of Nigeria instituted a Universal Basic Education

(UBE) programme with the following objectives: ;

(a) Develop in the entire citizenry a strong consciousness for education and a strong
commitment to its vigorous promotion;

(b) The provision of free universal basic education for every Nigerian child of school age.

(c) Reducing the incidence of drop-out from formal school system through improved relevance
, quality and efficiency;

(d) Catering through appropriate forms of complementary approaches to the promotion of
basic education, for the learning needs of young persons who for one reason another have
had to interrupt their schooling ; and

(e) Ensuring the acquisition of the appropriate levels of literacy, numeracy, moral, security
and civil values heeded for the laying of a solid foundation for lifelong learning.

According to FRN (2013), Basic Education shall be be free, compulsory, universal and

qualitative programme. Its specific goals arc to :

(a) Provide the child with diverse basic knowledge and skills for entrepreneurship
development, wealth creation and educational development;

(b) Develop patriotic young people equipped to contribute to social development and in the
performance of their civic responsibilities’

(c) Inspire national consciousness and harmonious co-existenence irre
in endowment, religion, ethnic and socio economic background. ‘

(d) Provide opportunities for the child to develop manipulative skills that will enable the child
to function effectively in the society within the limit of the child’s capacity.
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asic Education demand that students make apprOPTiafC
Level in Basic Education Programme. In Nigena school

education level wh ic Education Programme refers to the junior §econdafy
€re students are expose to varieties of career opportunities in various trade

3

?r:g:ii:;gizf T;;dec;;};;c} dgl’na.njic society, choosing a career by an individual is one] of;_the
SirBlEATs & ‘t} » difficult ecisions to make in a life time beca.use it has a I(?ng asting
atpsl’ i N the individuals future in terms of life style, status, income, security and pr
:naldeéc (I:Oar;'egaizgrsCt"slopm'ent' can only be feasible when a good career choice has blel_ng

an 1ndividual's job, work, vocation, occupation or an activity
undertal_(en as a means of livelihood. The term career choice, vocational choice and
occupational choice are some times used interchangeably to mean the same thing. Vocational
choxc_e or career choice refers to the work, job or occupation a person chooses to go into over
a period of_ time to earn a living. Career development is a life long process that encompasses
career chmce and progresses made in a chosen career. In standard formal school system,
theories in educational psychology are used by career guidance counselors to guide students
towards making sound carcer choices. Bandura (1997) defined a theory as a principle or set of
principles that explains the relationship between two or more observable facts. To Leong
(1993), a theory is a rationalized set of assumptions that allows an individual to explain the
past and predict the future. A theory is a set of underlying assumptions, propositions or
accepted facts that attempts to provide rational explanations of causes-and-effects relationships
among a group of observed phenomenon (Holland, 1997).From the several definitions, a
theory can be defined as a fact-based framework for describing an observed phenomenon in
real life to enhance progress.

Holland (1985) defined the proposition of a theory as a statement of the theory which expresses
an opinion upon which explanations can be based. The proposition of a theory is a fact-
bearing statement or sentence of a theory which expresses opinion from observed phenomenon
in real life and have the quality or property of either being true or false. To distinguish
proposition from proponents, Holland went Further'tq .statc that the proponent of a theory
refers to a person (persons) who proposes, propound, initiates or supports a theory. Proponents
are also called advocates of a theory since they support the ideas contained in the propositions
of the theory. There arée many th;orics on career'aspirations and cho?ce,. egch emphasizing the
organized and systemnatic provision of information n_eedec.i to help 1nd1quuals evaluate their
personal experiences and aspirations so as to mak'e an mtelhger}t career choice. Holland (1997),
for instance, holds the view that people in a particular P_fOfCSSIOn have peculiar characteristics
regarding social and developmental needs. _Thesc motivate thf:m to create an _environment
reflecting not only their needs and _personaht}es, but a!so one in whlcl_fl their s}glls, abilities,
attitudes and values are accepted. Six oc'cgpanonal cnvxronmcpts and six mz'ltchmg models of
personal orientation namely the Realistic, Intcllectu’ai, Social, Conforming, Artistic and
Enterprising were proposed. These underscored career interests and preferences as parts of the

total personality of the individual. | |
To understand the role of occupation in ”;CI life Ofd the dmdividual demands a prior
understanding of that particular mc?w;dual an | s ;_clf:t_s,‘Ah cyft::umo (1999) posits that an
individual chooses morc cffectively if he knows his abilitics; that }ﬁllmcnt of his nceds are
Indivigiial b satisfaction and that occupational choice reflects one’s personality and needs.
g‘rl?i(;lasltrlgsigs tsI?c influence of psychological, Soii?lhabnd cconomic factors in occupational
choice. The individual chooses an occupation which best meets his strongest needs ranging

- holagical to economic. Tiys choice improves once he is able to predict how
from social, psyc * ceupation can satisfy his needs. Job satisfaction depends on the extent to
wel'l a prospective I's nccupational needs meet those needs that he considered most important
"i‘vlv}:lCh an l'n?jli\\?iil:lill"s need is one of the dcrermc';ningdﬁcmrks in career choice. Other faCtors‘

us, an in i : lives, parents, admired works, working experiences and
include important pwplc in our e
influence.
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The occupation makes possible the playing of a role_ap_progriate to the self-concepts since eve
occupation requires a characteristic pattern of ablll‘FICS, interest z_md_ personality trajgs with
tolerance wide enough to allow a variety of occupations for each individual and a variety of
individuals in each occupation. Self concept is an organized pattern of perception of one’s own
characteristics. The selection of an occupation constitutes an implementation of the self.
concept construct, requiring a person to recognize himself as a distinctive individual ang to be
aware of the similarities between himself and others. Thus, knowledge of self is crucig] i,
making an adequate and wise choice; suggesting that career choice is developmental in nature;
and not an event, which occurs at a particular point in time.

Career choice can also be influenced by interest; as students often indicate that they would Jike
an ‘interesting’ job. Interests are, of course, very personal; to th¢ extent that two people may
be interested in the same activity for quite different reasons. Such features as menta]
stimulation, sense of achievement, excitement and using one’s abilities are central to the
description of a career that is interesting. Some effects of interests on career choice are that ap
Interest may be significant in itself and therefore be vital to career choice. It can also point to
jobs where similar satisfactions can be derived. Indeed, occupations can be grouped together
where they have common interest elements, though one does not need to satisfy all of one’s
interests in a job; since some will be achieved through external activities. An individual’s skills
and interests are, however, only a part of the picture when making choices about what to do
in future. Other factors influencing choice include one’s values and temperament. An
individual’s scale of value is usually based on his belief and attitudes about what he considers
as important in life. Thus, if one’s values match closely those of his work or colleagues’, one

is likely to feel a sense of pride in the chosen career and therefore be happy to devote time and
energy to it.

However, it is important to note that value systems do change over time such that what is
considered as appropriate today may cease to be so in five or ten years’ time. At any rate,
values do become more important as one gets older. Examples of values include autonomy,
authority, variety, services, economic reward, prestige, social interaction and creativity.
Temperament is the aspects of an individual’s personality usually expressed by the style in
which he deals with people and approaches tasks. It does not only influence one’s feelings and
emotions, it also determines how one reacts in various situations. Thus, career choice is a

complicated process while the concept of career is changing. Students all over the world are
usually faced with the Herculean task of i

Dedi : oices that are unattainable leads to frustration. Thus,
many Nigerians regard work either as a mere source of livelihood or as a means to an end

rather than an end in itself, one which has its own in-built satisfaction and satisfactoriness, and

r'C potentialities. Bad attitude to work
uctivity becomes rampant, The net effect of this
ng of the nation’s economy. In fact, it has been

. B ents or creative
and its attendant problem of minimum prod

unpleasant situation results in the crippli

: fthe e her
courses of study to Industrial and Technology Education. Hirants would have preferred of
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Technology Edui;tli’r;ingnfresg students in this Department offered to study Industrial and
scores obtained at the Jna_ = t_)emg reJ(f_th:d by the department of first choice owing to lqw
Matriculation Examination '%’ETSIW Matrmulatlon' Examination and the Post University
choice courses and opted to. 24 PTObably have tried in vain to secure admission into other
has been observed that on| Stlljldy Industrial and Teghno]ogy Education only as last resort. It
veal] Todstrial Techngl about ha[Fo‘fthe population loFthe fresh stgdf:nts }Jsually apply to
the admitted students carm Fogy Education asa first chollce course.'Thls implies that many of
not meet up with th e from .jubsequenthsts', consisting of candidates who, perhaps, could
p with the cut-off requirements of their preferred courses.

(E;S:E::;r:‘i‘gtg CS?T; lecufxg}c;rs in the department showed that this trend is common in the
on completing thei;- .me orthe s}“udents oftcn express readiness to defgct, to ot'her professions
st programme in Industrial and Technology Education. This phenomenon
g Sjas s caused by wrong career choices and cqnsequently brings about :]Ob

ction, poor career development and overall reduction In numbers of technical
teachers produced. It is on the basis of this premises that I deem it necessary to propose the
need to apply SODA for effective career choice and development in pre-vocational level in
Basic Education programme in Nigeria to assist career guidance counselor ,parents,
g‘ugrfilans, teachers, family members and other educated individuals or student advisers in
guld_mg students in Nigeria in making appropriate career choices to enhance their active
participation in the world of work, promote job satisfaction, rapid career development and a

better Nigeria in the 21* century.

Relevance of career choice to individuals
rtant decision that every human being makes sometimes in his/her
life. It is a decision that nobody should make a mistake about, since what a person does for a
living affects him in the present, as well as for the rest of his life. One’s career determines the
kind of friends one keeps, where one stays, how one spends his spare time, where one works
and other related variables. From the economic standpoint, it is a well-known fact that one’s
take home pay at the end of the _mon.th (or any time period) is determined by the nature of
work one does. Appraising this situation, Deng; (2001) a}sserts that choosing an appropriate
career 1s one of the most dif'ﬁgu_lt or serious decision which a man or woman makes. In the
same vein, Kinance (2004) opinions that the most complex problem confronting youth today
involves choosing a realistic and appropriate occupation, preparing for it, liking it and keeping
it. In the old traditional system i Nigeria according to Agbor (1990) in Kinanee (2004)
ational preference was not often‘a problem since an individual .has to take up an
occupall trusted on him or her by their fathers and mothers after a review of the situation
occupation he family. Boys were encouraged to take to their fathers’ occupation while girls
:urrkOtl;lCtl}‘lzigr mothers' occupation. In this modern era such practices are not in force, in the
00

present day Nigera: ‘ .

. of dictating careers by parent avnd _elders to their young ones has ceased to be
The practice ffective This is because the Nigeria economy has become so complex in nature
functional and efie kin.g occupational choice is a great problem and complicated issues among
to the exten(t/ihaf ma 004). The difficulty in career decision making among the
the youths

‘1 Kinanee 2 .
ghbor 1990 1n pless disadvantages on the young ones faced with
youths couple

Career choice is one Impo

d with the confusion and hel ' | ‘
ibilities has necessitated the formalized career counselling practices as introduced
sibilities ha

2001). Although career counseling practices in most

such respon em (Denga
- gystem i . :
by the educanonﬂ' n}(,ﬂ fully active, functional or‘chccnve. due to poor attitude and ignorance
ols arc idance counseling services to the future of children. It is

Nigerian scho | o
ongthe relevance of Cjir:icr:di%/id'

essary to €q ( L
[herlecgorg\;zcrk that can jead them N0 making
world 0

ual students with adequate and vital information about the
appropriate career decision.
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Theoretical assumptions among students in the society as observed by the researchers

This theory is based on the underlying assumptions prevalence in Nigeria:
(a) That most students rush into a career for the sole purpose of huge monetary reward.
(b) That most students enter into a career without considering the requirements and conditions

for success.
(c) That most students make career choices without considering the dynamic nature of societal

demands for skills.

Explanation of theoretical assumptions among students in the society

1. That most students rush into a career for the sole purpose of huge monetary reward. This
theory presumes that some students or youth in Nigeria rush into a career for the sole
purpose of huge financial reward. Most students in senior secondary school and those
entering into tertiary institutions usually make vocational choices solely because of the
huge monetary gains involved. Many students choose to study oil industry related courses
like petroleum engineering, chemical engineering among others because they believe the
oil industry pay high salary. Some other study accounting and banking and finance because
they feel bank pay high wages. Others study political science and law for the purpose of
embezzling huge amount of government fund and manipulating judicial cases for personal
monetary reward. Some even study medicine, pharmacy, nursing and other medical related
course because of the financial reward. There are even cases where people study pharmacy
because an unprofessional pharmaceutical drug dealer is solely interested in using the
pharmacy certificate for full pharmaceutical business to pay financial commission in return
to the certificate holder. (Agbase, 1986, Okorie & Ezeji, 1988).

2 That most students enter into a career without considering the requirements and conditions
for success. In Nigeria, today a lot of parents and guidance force their children and wards
to write the final senior school certificate examination conducted by WAEC, NECO and
NABTEB in schools in villages or in schools in the cities with special centres where
malpractices are allowed and the students usually come out with excellent results. Parents,
guidance and even teachers, then make vocational choices and choose course of study for
these students base on the excellent results gotten through malpractice without considering
the actual requirements and conditions for success in the chosen career or course of study.
(Abdulwahab, 2010). A common phenomenon now in Nigeria is that most students
preparing to enter tertiary institutions still contemplate on the course to study even on the
day of registering for the JAMB examination. This lack of career preparation even made
many students to register wrong subject combinations and eventually could not secure
admission into tertiary institutions. Most female students at secondary school level also,
chooses career in banking profession and industries without being aware that bank jobs and
oil industry relative jobs require longer working hours and shifts duties that usually have
adverse effect on child rearing, and marnages. Due to lack of appropriate counseling, some
students in studying mathematics education in tertiary institutions even hate mathematics
and therefore cannot teach it. This lack of career preparation causes boredom in work
places, hinders career development and bring job dissatisfaction in several work

environment in Nigeria.

3. That most students make career choices without considering the dynamic nature of societal
demands for skills. Some parents and guidance in Nigeria still mislead their children and
wards into vocations that are obsolete without considering the changing societal demand
for new skills. In some rural areas youths are still undergoing apprenticeship training on
obsolete skills such as clay making, basket weaving, manual type writing, training 0n
obsolete brands of motor vehicles among others. Even in advance countries their is a shift
from the study of pure mechanical engineering into electromechanical engineering and
mechatronics because of the new innovations in mechanical engineering that have made
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Recommendations

1.
career

Utlizing SODA i
; A i : .
choice. n vocational guidance and counseling to enhance appropriate

gct informal!on about job descriptions and requirements.
Get fnforman‘on about the salary and working conditions.
; ct mform':mon about the education and training requircments.
ource for information about the labour market, including industrial occupational trend.

That pa .
parents must not force their children to choose a yocation.
r she sees his or her friecnds choosing

N o0 R LN

A student
must not choosc a v i
. ocation beca
the vocation. ‘ wee e

8. Ast . - :
student must choose a vocation where he or she has intellectual, ability, aptitudes, and

interest.

9. Experts to make appropriate vocational choices ¢.8. 2 guidance counselor must guide that

student.
10. That if you are not opportune to further your educ

11. That the parents or teachers and even the child should detect

from primary school by knowing his or her subjects of interest.
ocation that is not important but it

ble to put your resources together

ation, you must have to learn a trade.

his or her line of yocation

12. Finally, children should be informed that, there isnov
depends on you as an individual to work hard and bc a

to succeed in a chosen carccr.

Conclusion

Just like othe
which is a lifelong proces

r aspects of education of adolescents and youths, career choice and development
s, can be quite challenging. There could be attitudinal barriers in some
careers. The issuc of competition for preferred jobis t_here. The self-concept of the adolescent
may be low and this could hipdgr his or her perception and performance at work. The age
factor may count against an 1nd1v_1duql. Challenges may also arise as a result of cognitive
deficits or other physical psychologma] issues. Thus, career counseling becomes mandatory for
every adolescent and young person who mtends to succeed at school as well as at WOrk'place.
It is therefore hoped that this theory will be critically analyze and adopted for use by guidance

dian, teachers and the educated individuals who may be in positions

arents, guar . . :
fg lj;;siillg rs:St,updents in making the right career choice to better their future and the future of
Nigeria.
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