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The result in Table 3 shows affirms the fact that the listed factors aflect

interpersonal communication, job  satisfaction and  organisational

ellectiveness. as the responses from the respondents has an average score (X)

greater than or equal 1o the benchmark score (1.50), Although all the items

- agreed. the top three items are: Inadequate power supply with (X = 1.72: §1)

= (0.45): Poor remuneration / working condition with (X = 1.71: SD = 0.46);

Lack of proper mechanisin to provide appreciation and feedback with (3 =
171, SN = 0.45).

DISCUSSION OF FINDINGS
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