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Abstract

This study investigated the transformation of curriculum, for new era //brar/ans in the-
Department of Library and Information Science, Federal University, of ¢ echno/ogy M/nna
Nigeria. The motivation for the study is. to ascertain whether’ library schiools possess
resources and receive employers” feedback of graduates.” “The overall OUJECL"IVP 5 fo
transform (with little adjustment/update) the éxiting prograrm/ cuirieulum léading to new ..
(LIS) program with 50:50 to 60:40 (ICT: library sciénce componants Docurmentary
research design was employed with the use. of studerit ﬁandbook a file -containing-
employers’ rating of Library and ]nformat/on Techno/ogy (LIT) graduates; National
Universities Commission (NUC) 2018 Benchmark Minimuin A cadem/c standards (BMAS), -and
approved academic brief” (Bachelor of Technology Library and- Information Sc‘/ence, 2021).
Rocumentary analysis was carried-out. Descriptive stat/st/ca/ z‘oo/‘ (frequency codnts and
percentages) were used to analyze the dta. Tablés: (z‘abu/at/on} were Lsed to contein
data and information. Pocu aents L‘hat does iicé corilzin data. were- supported by i aifon
thus both qualitative anc quant/tamc data were used to ana/yZe the results of the" stw’y
The major findings revea/ high level of performance ori the part:of LIT graduates and'thal:.
the existing and approved curriculum contain ICT components, The. conc/us,'on Is that the
approved curriculum wil/ equip the 21st century librarian’s with requ/red ICT. skills and
competences that would enable them to compete with, the/r Counterparts in other parts or
the world and enable the graduates to .work -in organ/zat/ons other [han libraries and
information centers. It was recommended that: modern ICT racuhtles and current. textbooks
and references books be acquired. . _ N

Key words: Curriculum transformation- Emergmg trends- L|brary and Informatlon Science
Educat|on —Nigeria- Undergraduate program

INTRODUCTION

Library can be percelved as the collection of

books, non-book and literary materials kept for

consultation. It can also be perceived as building
containing collection of books and other

learning resource organized and kept for use.

Library is usually established with sef objectives

which according to Abubakar and Batagarawa

(2021) are to: -
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Identlfy, select -and acqwre lnformatlon
matefial~relevant. to" the needs of 1ts
clientele. -0 .
Determlne the information need of" users
through the studies of 'its immediate
communlty and environmental’ scanmng

‘Properly . .organize materials using “the-.

existing mforrna’uon owganlzauon ‘toois ron
easy access.

-Presewe f future gen.eratlon '-;;all_
informatiori matcrjal,s stored in it.



The Importance of library cannot be underrated
as its Toles are link to knowledge acquisition
dissemination and ust; provision of services to
users and enhancement of human relationship
as well as library cooperation and resource
sharing among libraries thus saving libraries
from the problem of information scalclty (Saka,
Aliero and Ibrahim, 2022)

The need for relevant curriculum arises from the
fact that it would at the end produce graduates

that can withstand the complexities, and-'

complete in the 21t century labor market (self-
employment). This very important especially

that in Nigeria employment into governmental’

into private organization has become more
difficult to come-by. Hence tertiary institution in
Nigeria now offer entrepreneurship as one of
the General Studies (GST) courses and some
tertiary institutions offer it as a degree course of
study.

The B. Tech Library and Information Technology:
program began in 2001/2002 session in the then.

School of Sclence and Science Education
(SSSE), Federal University of Technology,
Minna, Nigeria. The objective of the program is
to develop manpower in Library and Information
Technology in order to meet the demands of
managing modern information institutions in the
dgigital age. In 2001, the Department of Library
and Information Technology was established as
an addition to the existing Departments in the
School of Sclence and Scienice Education
(SSSE). The Department had the National
Universities  Commissions  Pre-Accreditation
Resource Verification visit in 2002. Based on the
visit by the NUC, the' Department of Library and
Information Technology emerged. and started
running her, undergraduate program in full
force.
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..The undergraduate

proglam— library and
Information” Technglogy - had NUC interim
accreditation in 2006.arid in 008 ‘had ful
accreditation. For the Departrment: fo meet up

.with the trends of 21% century, in 2009 the’
. Department was pelocated from SS5E to School

of Information and.Communication- TechnOlogy

. (SICT). To ensure ‘mtch*free accreditafion, the

Department was reverted ko¥'Schoal of Science ..

and Technology: ‘Education (SSTE)in 2014-where
it had another NUC full accreditation status. The
National Unlversrtxes Commission Benchmark

. Minimum Academjc'Standard (2018) stipulates

that undergraduate curriculum in  Migerian

". Universities shotild ‘have the mifimum number ..’

', of 160 credit unrt‘s anda maxrmum of 180 credit

units  (with . respect to. core and electives
courses . ‘and ‘Students . Industriaf ~ Work
Experience . Scheme-SIWES) as part of
graduatlon requrrements (NUC, 2018)." For

':prospectrve LIT' professronals to fit into modern

world, the. Repartiment was finally relocated to

-School  of Information’ -and’ Communication -
‘Technology (SICT. ) Th the last quarter of year

2015.With  the’ proposed undergraduate
program, the: NuC m’mdated that the name of -
the department ; and program. .be changed to °
library and informaticn sclence undet S’chool of
Science and. Technology Education, - (S3TE),

" than the NUC (2018) BMAS De used us Nx‘(‘ng
_“document.for the’ new/ tevise cuirrictlum for 5 -

year B.Tech Lrbrary and Infbrmwtlon Science
Program;, The term currrculum is used o denote

.- the out planned for specific period of time

depending-on program arid course of study such -
as certificate, diploma, hrgher diploma;, degree

and higher degree réspectlvely
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Figure 1. Organogram/Organizational Structure’

Sources: Federal University Technology Minna (2019), NUC accreditatien “doogirn‘ent 2019

The nature of organizational structure showed
that the academic and administrative head of

the department is at the apex and below ™

hirn/her are the techralngists, academic and
administrative staff and dewn to <t cents. office
assistant and  secretary/typist. In .
contemporary age, prominence is accorded to
practicals in the ICT laboratory.

1.1 STATEMENT OF THE PRCBLEM

Library schools are charged with the
responsibility of training the prospective LIS
professionals, the  required  skills

librarianship and labor market. This can only-be

possible if the curriculum is design and review -

to contain the aspects of skills and

competencies which are embedded in the ICT

components. The curriculum of any discipline is
subjected to timely and regular review whereby

restructuring, modification, addition, deleting -
and changes are made, more so that Makoa and .

Mekhubu (2022) opined that there are
additional new and important topics in the new
curriculum. Thus Isah, Salman & Adekeye
(2021)  posits that LIS students
professionals are to be equipped with skills and
competencies to enable them withstand the
challenges of the 21° century labor market

this .

and,
competencies to meet the need of 21° century

-~ 4
aing

LIS educationvin Nigeria started jn 1959 with the
esnbhshment of fi-st library :,chool at the then
university college Ibadan, 'Nigeria and now
known as department of ! brary, Archival ar‘d
Information studies (LARTS). under raculty

education, . university . of Ibadan Nigéria. h
According to Abubakar and Maidabino (7022),
“at present, ‘there are 37 LIS srhoo.; in Nigerian
Unrversmes (i.e Federal, State and private” and
that “some. collegés . are now offering LIS.:
program ‘at variqus fevels”. ‘(Abuoakar _ahd
Maidabino, 2022) P s

One begins. to wonder whether undergraduate '
curriculum’ of any horary school  contains
ingredients - such as .jesources, - employers’
feedback -on. the graduates’ performance and
attitude. The -study seeks to. find out ‘the
employers rating of ‘graduates of the exrstlng y
program as well as the components “of the
existing anct approved undergraduate programs
and the resources - needed 'to - stpport. *he
running of the approvnd program. '

1.2 AIM AND OBJECTIVES OF THE STUDY

The alm‘pf ‘this >tudy‘ is to detelmlne the
transformation of the existing and approved
undergradUate program in LIT). LIS and ‘the
curnculum “requirements . for  producing

'prosped‘rveiisr c_encury;librarlanb in Federal



University of Technology, Minna, 'ngm fa. The
specific objectives of the study are LO -

1. identfy the cmployers rating of Library and

Information Technology
between 2007 and 2019; '

2. assess the curriculum components of the
existing and approved
program;

3. identify the types of resources available to
support the implementation
approved undergraduate
Information Sclence program,

graduates

The structure of this paper is in the followung
parts:

— Literature review

— Research methodology

—  Result and discussion )

— -Conclusion and recommendations
- Acknowledgement

2. LITERATURE REVIEW

Ibraheem and Aduku (2018) conducted a study
to assess the undergraduate degree: programs
in Library and Information Science schools in
Northern States of Nigeria. Survey method was
used and the populaticn of the study consists of
all library and information science schoris
recognized by National Universities Cornmission

(NUC). Simple random sampling method was .

used to select university-based library schools.
Questionnaire and documentary sources were

the instruments used in data collection while .

descriptive statistics was used in data analysis
and interpretation. Results showed the need for
continue reviewing of the curriculum to be in
line with the contemporary-age, while emphasis
is laid on the current information ‘technology.
courses. '

Okon, Asukwo and Mbu (2b19) examined the

restructuring and reviewing of LIS Schools

curriculum in Nigeria with special emphasis on

ICT components in relation to job market. The
study employed descriptive survey usirmg old and
new generation library schools in south-south
Nigeria. Both online and the printed copies of
brochure were used to identity ICT courses
offered. The study discovered that many library
schools do not offer ICT courses; have ICT
laboratories and thus the curriculum could not
prepare graduates for job market. It further

discovered inadequacies in funding, qualified .

educators in ICT competency.

undergraduate

of the -
Library and .

In a
_Opportunities
‘graduates in unlvers;ty libraries fn:North Centra| G
.geo-political

study’ to assass the. ertraprenaeurship
anck prpferr‘nces among = LIS

Zone | of - Nigeria: Amidu,
‘Mohammed and Ayodcle (/UJS)) conducted a
study, to. clctel rmine ©  “entrepreneurship’
oppor’cunltles and. prefercnces armong library
and information- science graduates in university
libraries in .North Central .Nigeria”. Survey.
research design ‘was used with the -population
LIS graduates in éé[ected university libraries in
the  geo- pohtlcal .. Zone..  Closed-ended
questionnaire was, ‘used to ' collect . data.
Descriptive statistics Was used. to analyze data.
Results showed that lectunng top the list in the
area and type of -avaitable and ', preferred
entrepreneurial . Opportumt|ES .in " university

~libraries, LIS* graduates ‘were satisfied with

training. received. in- library . admmlstratlon .

- cataloging and lhformatlon as well as resource

management Lot 40 1 3

. On the issue. of LIS curnculum, Isah, Salman

and Adekeye (2021) Investigated the perception
of LIS educators on the  integration of
technology - driven- curriculum in five fibrary .

“schools in Kwara State, Nigeria. Survey research
-design was adopted ‘and thtarget” population '

of 50 LIS educations in the five literary schools

. with the state, Howievat 35 IS educators was
selected due to ohgolng R"l‘lke at the.time of this -+

study. Questlonnane and interview ‘schedule ..,
were the data ‘collection instruments used for

' the study. The study reveals that Internet and
“website design, database management system,

~ ., online information - retrieval; library ihformation
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‘and mfopreneurshlp were. the major areas of -
\ICT information

in,"the curriculum- it was.-
discovered that" lntegratlon of . technology-
driven curnculum 18" suitable for- prbfessional

. development, whlle the available ICT facilities

are: slides/power pomt presentation, printers,
laptops,  public: ' address  system/ - mini-
microphones. and* ovelhead/ LCD muiltimedia

‘projected. The emerging trends include: cloud

computing,  big, - ‘' data analytlcs, artificial
intelligence, and Virtual reality. Chalienges
discovered are: underfundmg, theory- otiented -
LIS .curriculum, obsolete.ICT equipment and
facilities and ill- equrpped ICT. Iaboratory,

*Tella, Uwaifo,’ Abdu!dayan and Ukwoma (2072)

investigated llbl’ol’y education -and . tranmng in

* Nigeria (1996- 2022) with a view to developlng '

a framework for skills needed by LIS graduates

.o be ablé to fungtion and refevant in the fourth-
“industrial revolutlon Documr\mar\/ analysrs and



of course qualitative approach was used..
Findings reveal adequate curriculum contents in
part but poor perception by students since they
cannot apply the acquired skills in their place of
work, For US graduates to be functional and
relevant in terms of skills, they need: critical
thinking,  complex problem  -=Solving,
coordinating with others, people management,
service orientation, judgment and. decnsuon -
making, etc.

Mole and Dim (2022) wrote a position paper on the
need for the training of library and information
professionals for self-employment opportunities in
Library and Information Sclence field. In Nigeria,
federal government have established
entrepreneurship centers, while some tertiary
institutions  offer  full
entrepreneurship. The LIS curriculum in Nigerian
library schools have restructure their curriculum to
integrate entrepreneurship for self-reliance such
that graduates will be graduating with mindset of
being job creators. The rational for LIS
professionals to be self-employed is due to

unemployment rate and decline in Nigeria economy |

and scanty employment opportunities. Areas of
self-employment for librarians’include: information
brokerage, information consultancy, Indexing and

abstracting, cataloging and classification of*

information resources among others. However,

continues self-development and kaening uirto-

date are the two complementary role e-uected
from librarlans.

4, RESULTS AND CONCLUSION

programme  in..

3, RESFARCH METMODOLOGY .

Documenitary research design was used for the
study and it.invofves document analysis whick
are official publications of the university ond’
department thus, include: student Fendboek of
2018/2019 and 2021 session; a file containing
employers’ rating of graduates of the existing
program (2007-2019),undergraduate revised
academic bnef (curriculurn) of2019 and NUC
completed appllcabon form  for the
establishment . of the approved library and
Infonnat]on Scleoce undergraduate program
and avallable tcachmg facilities for the approved

. undergraduate program.

Student handbobk also, contains I)st Of existing
academic -and non-academic  staff, their
qualifications, . - course tltles/strucmre and
Synopsis as well Bs core and electives coursés,
etc, File contalning Tist of various organizations
where LIT graduates are currently serving and
employers’ rating. Fhe NUC completed form for
the proposed’ prograny contalmng number of
resources with. 10 year pro;echon available
relevant information ‘resources and facilities in
university llbrary, Fhe last documient is @
departmental' . document containing. available
teaching fadlities in library s-hoolAll the abave
listed/enumerated documen.s were used for the
study. ‘Statistical methods used in the study was
the simple tabulations; and-use of frequepcy
and ocrccnhgos as the case of staff. in library
school. :

The results from the documentary analysls are prasented in Tables 1 2 and:3 retlecting the <oecmc

objectives of the study

TABLE 1: EMPLOYERS’ RATING OF EXISTING LIBRARY AND INFORMATION TECHNQLOGY

GRADUATES (2007-2019)

S/N | Organization ' Controlling/Regttlatory Nature of job Rating 6f .

(Employer) . Body o Graduates’
performance

1. Central Bank of Nigerla | Central Bank of Nigeria | Library service | . Righ

Headquarters Abuja (CBN) (Federal Ministry of | -
Fipance) - -

2. National Bxaminations | Federal ~ Ministry ~ of | Admin/ library: ~ -High
Coundil (NECO) Education _ service '

3. Prison, Immigration, Civil | Federal Minlstry of Interlor | Security service |~ High
Defense, '

4, Military  (Alr force, Navy, | Federal Ministry of | Security servioe RHigh
Army) Defense
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3

5. National Information | Federal 'Mi,nistry for-| ICT/ Lib_’@ry';-:" - High
Technology Development | Communications ~ and |~ Service .. e
Agency (NITDA) .| Digital Ecopomy i " '

6. Universities, Polytechnics, | State/Federal  Ministry. of *_";Wéédemi-_' ... High "
Colleges of Education, | Education, NUC, NBTE & | . Sérvices ~°f . - .

| Monotechnics NCCE , .7
Source: Employers’ rating of LIT graduates (2007-2019).
XEY

FABTE: National Board for Technical Education

NCCE: National Commission for Colleges of Education B

.

The existing LIT and approved LIS curriculum ° "TABLE 2B 'AP!?,RL'OVED LIBRARY "'AND'

and program prepare students to- work in . . INFORMATIOM SCIENCE CURRICULUM
libraries, information centers and virtually in all —— T — e
establishments with information centers being | Mode of Entry U[ME 200 30
attached to them. Some of the graduate’s work TS PR ) .EII’E{;T :
as librarians, administrators and security [ N Tl ::.ntry. Entry
personnel and according to- Musa (2021), the - | Department ‘Core, | 111 .{7107 | 70
employees (institutions and companies) are " | Courses - . : : =
expected to appraise the graduates. Thisisas a ; i g E e T o
result of the rich curriculum covering library, ICT- " . - [ ICT Core Courses.| 39 < |.34 . | 23
and administrative components and to Isah, —— S S 2
Salman and Adekeye (2021), each library school . .| General .. -* " 113 7711 7 | 5
is responsible for the inclusion of both Studies/Bducation-} .. -} ]
quantitative and qualitative ICT components in hBOUISES o o Fued . F o 3n
the curriculum. ' .. .. | BasicScence. i | 1277 o) 200 -
TABLE 2: COMPONEHTS OF UNDERGRADUATE . .| Elective Course * -10 .~ |7 - |'S
CURRICULUM ) , SWEs . Titla B 3
a. Existing Lbrary and ‘Informatici e N e (T v
Technology Curriculum o R ) Total‘,' T ‘187 ,_~fla3 109
[Mode of Entry | UTME [ 200 | 300 - SO X M
‘ Direct | Direct | - e
i Entry | Entry _Sources FUT ana 2018/2010 Underﬂraduate ;A
S _ = Student- Handwork LIT : o
(Lémversnty - = L ' . FUT ana (2019) NUC Accredltatlon Self -
g ’ Stud Form SectlonB @ i
Courses : . Y. . s
School/Faculty | 46 35 3L " b : Revised Académic Brief B. Tech ibrary and" *
Course Information Scnence Cumculum February, 2021,
ICT /Education : .
Department 120 110 99 b. FUT Wnna 2021 Undergraduate Student'
Course/ : Handbook LIS Department _ 0
Elective Course - Holders of HND .in library and’ information’;
SIWES 2 2 12 - science are to be- admitted to. the B.Tech LIT .
Tora 181 160 145 .~ program through:300. level and. the total credit -
units for graduatlon is” 109 ,.which “may be.A--
Source: - FUT Minna 2018/2019 undergraduate’ . attributed’ to the - fact that majority of
student handbook (LIT) _ departinental «pre -ahd eléctive courses: wiure.
i isti i SR offered at HND level, It is also possible that HND ",
Igesgxlstlnégo(liITL%url lw,’ff?f ‘b)“_' C(S“}‘.,')i/f’olcﬂ candidatés admitted may. be mqu.n—d to take -
p B tlelie, BT SR 8 * Basic scighce md add more c{ecf'v~ courses -
components _ 4 ‘
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from related department/courses  and/or
unrestricted elective courses irom  other
departments within the university to meet ch
minimum graduation requirement as stipulatéd
in the NUC/BMAS 2018 edition.

UTME Candidates are holders of 0" Level
certificates/qualifications  (WAEC, SSCE, or
equivalents) are subjected to entrance
examination which is -normally conducted. by
Joint Admission and Matriculation Board (JAMB)
and are required to pursue
undergraduate program. Direct .Entry (DE)
candidates to 200 Level are holders of “"A” Level
qualifications  (National ~Diploma, Nigeria
Certificate in Education and/or .Interim- Joint
Matriculation Board (IJMB) qualifications are to
pursue 3 or 4-year undergraduate program;
while DE admission through 300 level,

5-year -

candidates are holders of Higher National =

Diploma (HND) qualification and are required to’

pursue 2 or 3-y#ar undergraduate program in
conventional and specialized  universities
respectively. Regardless of the mode of

admission into undergraduate program,- “0”

level qualifications, ND, HND, NCE, IJMB, etc.
the admission is through JAMB-being regulatory
body. Whether the admission is through UTME
or direct entry, tha “O” level subjects credit
requirement of English, Mathematics, Physics

and any other twe from Economics. ”hem|stry '

or Biology. The inclusion of . “Physics” =5
mandatory “O” level requirement must be met;
this is because the library school is located in
University of Technology.

Towards meeting the challenges of information
age, courses are broken to synopsis and within
the synopsis ICT components have been
injected and now have proposed 60:40 i.e. 60%
of ICT components and 40% of Library Science
components. This means more than the number
of core, elective and department courses but the
ratio concentrates on the synopsis. The quantity

of synopsis of the ICT components is 60% while .

that of library science component is 40%
respectively. The 60:40 ratio of ICT and library
science components is looked at on the basis of

the synopsis but not on the number of courses ~

alone. Few education courses are included. in
the revised academic brief "because the new
program/department is domiciled in School of
Science and Technology Education (SSTE). .
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TABLE B, w aounm,m SUPPORT T
Awnov'co urmgnﬁmom\re LIBR
“um © o INMFORMATION SCIEMOE
PROGRAM JCHRRICULLUM

Table Ja: Fa('uii'y ?"}"""L"J”S

Faculty Munbers ' Nurnbor ‘P'ercenta‘ge %
Profossor B 15 o
*Assocrate )6 23 i
Professor v’ . N
Senior Lecturer |, 1, 4 gy
'*_ LeCturer_'I YR g
#lecturetIl- |5 .. 19
Assistant iE 19
Lecturer . b
Graduate . - 13. |12
Assistant ST RN B |
.| Total 26 |[100 |

L mclude ad Junct staff:

Source Revrsed Academlc 3nef (curnculum)
B.Tech LIS February 2021..

NUC Appllcatlon form for the ’Stablls"m‘ At or :
new academlc programs - Nrgenan
Um\rprqnhpe F::Hrn-sry LOLL

.Student handbook LIS 2021

From Table 3 lt m ev;dent that the approved
undergraduate program is fully equp d with
teaching staff Wthh cut across varicus ranks
and has met both : undergraduate and
postgraduate - ° program requrrements as
stipulated in the document for things needed- for
resource " Verification . of undergraduate and
postgraduate program: respectlvely Some ofthe -
academic  staff . specializes in" pure Lrbrary
Science. while: others specialize jn Library and
Information Fechnology, Computer science and
teach in the exrstlng Department of Library and--
Information Technology undergraduate  and
postgraduate: program respectlvely

Out of 26 academlc staff for the’ approved
program, four. are adjunct lecturers” from -
Departments , "of . Computer Science, *Cyber
Security Science -and Information and Media
Technology. “ocm(uw!y From : the four
lecturers, one is an Assooate Professor, one'is.
Lecturer 1. and fwio are Lecturer 11- respectlveiy
They are t© Leach ICT courses relevant to- LIS
. underqraduate program




With the quality and quantity of academic staff
in  the  existing/approved
program/department, there is hope that the
undergraduate program in the Department will
successfully take-off in 202172022 respectively.
This is because the academic staffing situation
in library school has met the reguirement for
resource assessment more so that candidates
have been admitted to the 2021/2022. session

undergraduate..

through JAMB CAP. As part of standards for the .-

establishment of library schoois and preparation
for resource verification  for the proposed

undergraduate and postgraduate programs, & -

minimum of six academic staff with at least one
Professor/Reader, two senior lecturers and
three lecturers 1 and below are required. For
postgraduate programs the requirements are: a

minimum of six academic staff with at least one -

Professor and two senior lecturers while the rest

should be Ph.D holders capable of teachmg any

PG degree

* Part or four of the academic staff are.adjun'ct .

staff from related departments (Computer
Science, Cyber Security Science and Information
and Media Technology) within ‘the same
university. They are to teach relevant ICT
courses in the approved LIS department. Within
the ranks of Associate Professor, Lecturer 1 and
lecturer TT; four of the acacemic staff are
adjunct from the above stated but related

departments in School of ICT in the same

university.

TABLE 3B: ADMINISTRATIVE AND
TECHNICAL STAFF :
Support Staff Nature | Number
Principal Data | Administrator | 1 |
Processing

Officer 1

Executive Officer Admrnnftrardr ST

System
Administrator

System Analyst II

#

Source: Revised Curriculum B.Tech LIT 2021.

In the area of non-teaching staff, there exist two
technical staff and two administrative staff,

These are the support staff that carryout both
administrative and technical functions in the
department. The technologists —assist in
translating theory to practical training using ICT-
laboratory.

TABLE 3

CAVAILABLE
IMFORMATION - RESOURCES
UNIVERSITY u-rmm,:z.

Tay
EEE

Resotirces [y Collection Strengih
Texthooks. |4, FJ49
Journals . ah I7 790
Computers' N 250 -
| Database - 'AGORA ' Hmarr
j o ProQUEST Scrence
.Dlrect etc.

2021,
The unlversrty Ilbrar\, uses L;brary of Congress'

- (LC) classification écheme and Z-class allocated
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to librarianship, Textbooks journals -
databases were’ available .and adequate while:
computers are- housed in the e-library umt for’
studeuts use ‘and practrcal purposes '

.

TABLE 3D.

© Source: NUC document February, 7071

As at now, the Department possessed the above
~ listed teaching- facilities which- are currently. .
being put to use in teaching and consultation by
~ undergraduate, students. In the area of sources”

of Fund!ng the proposed program in the first 10

and -

RFL;VANT " &
R

'Source Completed NUC document February,

A\IAILABELITY G“’ TEACHING g B,
FACILITIES IN iHE E‘(ISTING-
’DEPARTMENT 2 .
| Types of Teach.nn i aclhty Qua_ritity

Zomot t-f:.i e ;I\;\_Llw\.n King | 29 l‘
davices 44 o
| LC | . _ 2‘.se'ts' )
bDC -1 sets'
LC List of SubJect Headmg 2 Sets :
[ AACR; ' = 2 sets
SISH Teets, |
ﬁraeefdr ' 2 sets. y
Book/journals ‘ i 334

years in terms -of the current expenditure -

include: anvernment ‘allocation through' NUC,.
University and donor agencies while for: ranital

expenditure, the. .source of funding. will -be

“through government via’ NUC, University and

TETFund /PTDF respeetlvely,(NUL, 704)

. .



DISCUSSION OF MAIOQR FTMDT M

Research Objective one sought o invesiigaic
the employers rating of LIT products between
2007 ana 2019, The study revealed quite a
number of organizations that employed LIT
graduates. No wonder librarianship is a

multidisciplinary and interdisciplinary in nature
any -
department, organization or field of human .

and so its graduates can work in
endeavor. This finding disagrees with the
findings by Okon, Asukwo and Mbu (2019) and
Tella et a/ (2022). The former co-researchers
discovered that LIS graduates reported that
many library schools could not prepare
graduates for job market . coupled with
inadeguacies in funding, staffing as well as ICT
competency. The latter : co-researchers
discovered adequate curriculum contents in part
but graduates cannot apply the skills acquired in

their placeof work

The second research objective was achieved
through document analysis of the curriculum
components of library school both existing ard
the approved undergraduate program which
have not only go beyond the NUC Benchmark
but also meet the employers” market needs with
more 1T components to address 215t century
phenomenon. This finding conferm that of
Ibraheem & Aduku (2C18) and Isah Salmanand
Adekeye (2021) respectively. Ioraheem ari
Aduku (2018) reported the need for continuing
review of curriculum in line with contemporary
age, thus with emphasis on current information

technology courses. Isah, Salman and Adekeye

(2021) reported the
integration to include;

major areas of ICT
Internet and website

design, database management system, online -

information retrieval,

library_automation and
infopreneurship. ;

The third research objective*was achieved by

identifying the types of resources available to

support the implementation of the proposed
undergraduate  program/curriculum to  run
library information  technology  program.
Teaching, administrative staff/techn(_)_logist;
information resources in the University library
and the teaching facilities were all adequate.
These resources have met ‘the NUC

requirements. This finding is not in conformity -

with the research reported by Thraheem &
Aduku (2018) reported the need for continuing
review of curriculum in line with contemporary
age thus, with emphasis on current information
technology courses.

119

OMCTUSTOMN AMD RECOMMEMDATIOMS

Ciom tha resnte and dicewssion, the imelie: o
is that a well-< Frictired acaderic ieparimeni i
a function of quality i’arhmr), research
learning and that the graduates are ikl o
compete with, cuunfelpart in th(: rest parts of
the world. Rich curriculum with reasonable i€
compoenents/facilities means ‘that in future ihe
library school will produce graduates thai: weould
be in better “position to apply 1CT to library
operations and-services as well as related fields,
With the adequate human, information and

ol

material resources, there is. going o be
innovations, - in" -librarianship.  Library and
Information - Science is one - option in

unde rqraduate program and is concerned with
the :study of'; processes involved in the
generation, production, distribution-and use of
information' in libraries and Jinformation related

.institutions Wlth empﬁaals on the application. of

tecHnology in.all Ilbrary operatioris‘and ser/rces
Recommendatlons = .
Based, on the major findings .and discussion of

results, the study recommended government,

management of universities, . - polytechnics,

monotechnics and colleges of education having

library 'schools and library schools'in particular,
proprietors of fibrary schools and staksholders
in the mformatlon profession in Mgard should’

Enucavor Eu, .-:

1. Procure.and supply ’T\Dduﬂ IC* facii-es,

current: textbooks and rﬂfﬂrem nook;
ICT facilities such. as laptop "Of“lpt ters, ali-
“in-one computers as well as. internet
facilities, current bt 1e1evant e toon;(s m'
the field of- librarianship.

2. Adequate funding of LIS procram . _
‘The management of University based
library-, school- is expeeted to comunit’
adequate funds to support under graduate
LIS programme ‘in"the area of. ICT
vlaboratory, conduct  of - research,
organization of conferences and workshop.

~ 3: There should ‘be tlm«;ly review of LIS

cumculum the review should be once in
“five years
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