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Abstract

he paper explored issues on the future of academic libraries,

promotion of library and information professions and library

schools as well as roles of resulatory bodies. The role of
information as ingredient and efforts made by academic libraries; training
of library personnel with associated challenges of meeting the conditions
and the poor reading culture among vouth were explored as well. The
emplover's demands made library schools to incorporate ICT components
into their curriculum. The roles of Nigeria Library Association and
regulatory bodies include: cuwrriculum uniformitv for and acereditation of
library and information science programmes: continuing professional
development; as well as lobbving and advocacy, funding and readership
promotion  campaign.  Chalienges  explored  were  those of funding,
indifference of LIS professional, divergent cuwrriculum and influence of
modern technologies on reading habit. Recommendations were proffered as
Jollows: collaborative cffort by library associations and regulatory bodies
towards the development of LIS professions in Nigeria.
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Introduction

Libraries globally have passed through pre-industrial, industrial and
post-industrial era. During the pre-industrial era, information was recorded
on crude materials; leaves, stone, tortoise shells, animal skins, assembled
stored and managed by the so-called library staff. As time went on and with
the invention of printing machine, information was said to he provided by
printing machine. The 21%entury witnessed the organmized form of
miormation generation, acquisition processing storage and dissemination for
the use by marked through the use of computer and other IT facilities. The
information era, which is otherwise known as information age. In fact, the
mformation age 1s synonymous and used interchangeably with digital age
21" century. This is because of the paramount 1mportance attached to
mformation as a concept and ingredient to all aspects of human endeavor.
However, in the past several decades, the factors of production include: land.
labour, capital and entrepreneurship and information now being the 5™ factor
of production and the most important overall and over-riding factor to the
other factors. Library education and traimng begun worldwide in 19™ century
and the first library school known as School of Library Economy in
Columbia College in 1887 was established and later called Columbia
Umversity (Reitz). The library associations in Ni geria are eight in number
and are in the umbrella of Nigerian Library Association (NLA), being the
mother association. The sectional associations include the tollowings:

1. Nigerian Association of Library and Information Science Educators,

2. Cataloguing, Classification and Indexing

3. Information and Communication Technology
4. Conservation and Preservation

5. Association of Law I ibrarians

0. Association of Women Librarians

7. Nigerian School Library Association

8. Academic and Research Libraries

Since academic libraries are under institutions of hi gher learning and
hence under education sector, there are regulatory bodies as well as
parastatals that are charged with the responsibilities of regulating and
momtoring the LIS professional practice: and education and training
according to established standards. The regulatory body(ies) is/are directly in
charge of the entire libraries (academic libraries inclusive) and the
Librarians’ Registration Council of Nigeria (LRCN). For the purpose of
accreditation of LIS programme and control, the National Universities
Commission (NUC) as the case of universities and National Board for
Technical Education (NBTE) as for polytechnics and LRCN are supposed to
be involved in the exercise. Both library associations and the regulatory
bodies play vital roles to transform traditional libraries to digital form.
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Future of Academic Libraries and Library Schools

Libranies and hbrarans are stniving very hard to transform their
traditional libraries to digital form so that information acquisition,
processing, storage, preservation and dissemination are carmied out through
sophisticated processes using computer and IT facilities (Okeoghene, 2018).
However, there is the need to train library personnel for enhancement of
efficient job performance even though the policies and conditions attached to
the training has created the problem of inability to effectively perform their
job efficiently (Mohammed, Akor and Alhassan, 2017). In the area of library
education and training, library schools have continued to review, revisit,
modify and restructure the curmculum to meet the emplovers’ market
demand as well as establishing new programmes and hbrary schools at
Polytechnies and Universities (Saka, (Garba and Zarmai, 2018).

The Role of Nigerian Library Associations and Regulatory Bodies

For Nigena to have standard and digital libraries and library schools
in future, there is the need for collaborative efforts by the Nigenia Library
Associations (State Chapters, National Body, Nigerian Association of
Library and Information Science Educators (NALISE): Association of
Academic and Research Libraries; Information and Communication
Technology, etc) in terms of training programmes, resource acquisition,
dissemination and service delivery in a digital form. Furthermore, the role of
other sectional library associations and the NALISE is of paramount
importance in the areas of organizing timely traning programme for library
staff and educators, advocacy on the need to provide digital library services
as well as curriculum design and implementation, provision of physical and
information matenals m hibrary schools respectively.

What should be done?
Continuing Professional Development of LIS Professionals

For skillful manpower and effective job performance and efficient
service delivery in libraries, there is the need for aggressive provision for
timely training of LIS professionals. The skills, knowledge can be acquired
through workshops, conferences, seminars and more importantly through
mentorshup (Saka, Ovedum and Song 2016). This 1s challenge pose before
Nigerian Library Association (the wmbrella association for hibranans in
Nigeria) and Nigeria Association of Library and Information Science
Educators (NALISE).

However, we recognize the fact that NLA and NALISE usually
organize annual conferences for LIS professionals and educators m effort
should be mntensified to orgamze workshops for both para-professionals,
professional library practitioners and library educators to enable them
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acquire skills that would enable them perform highly in the service delivery
{Okeoghene, 2018) and job performance in library can be enhanced through
workshops and conference attendance by hbrary staff (Saka and Haruna,
2013). NALISE directly or indirectly provide professional training
programme for future libranans and library officers which can only be
offered in library schools i.e. Universities, Polytechnic and Monotechnics
respectively.

Uniform Curriculum for LIS Schools in Nigeria

The NLA being the umbrella body of library associations in Nigeria
m conjunction with NALISE (association of lecturers teaching in library
schools) as well as the regulatory bodies LRCN/NUC, the regulatory bodies
to library schools ensure that all hbrary schools running bachelor degree
programme adopt uniform curriculum so as to ensure uniform and adequate
training of undergraduate students. The LRCN and NUC have designed and
developed a-four-year minimum uniform curriculum for Bachelor Degree in
Library and Information Science in Nigena.

As for National Diploma and Higher National Diploma programme
run in Polytechmics, the NLA, NALISE, LRCN and NBTE is expected to
designed and produce uniform curriculum for Polytechnic and Monotechnics
running Library and Information Science. The aim of having uniform
curriculum with ICT components for Library Schools is to equip the trainees
with necessary skills to be able to work in any tvpe of Library and
Information Center or be self-employed upon graduation, This according to
Olorunshola, Adeleke and Adeniran, (2010} is to meet employer's market
demands on ICT and other related courses. The curriculum for undergraduate
programme is therefore to contain 1CT and other related courses as well as
nclusion of practical in their formal training sessions (Olorunshola, Adeleke
and Adeniran, 2010),

Accreditation of Academic Libraries and Library Schools:

This has to do with institutional accreditation and programme
accreditation. The NUC/NBTE in conjunction with NLA, NALISE and
LRCN can create that academic libraries and library schools are equipped
with both human and matenial/information resources according to precuited
standard. We are fully aware that accreditation is a 5-year affairs and as such
the library associations (NLA, sectional associations, and NALISE), the
regulatory bodies (NUC, NBTE, LRCN), National Library and library
schools in Nigeria are expected to perform their roles of resource
assessment/evaluation and monitoring of academic and other libraries and
library schools™ performance in service delivery as well as education and
tramning of future librarians and library officers. Tiis is because having
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digital library 1s a function of equipping academic libraries and library
schools with more resources which can only be possible through institutional
and programme accreditation by the regulatory bodies.

The final accreditation report is usually graded as: denied, interim
and full acereditation status based on meeting the requirements by the library
schools as well as the satisfaction of accreditation team. Above all one of the
functions of LRCN according to (LRCN 2011) and (LRCN pdf) is to accreds
library school programme.

Funding Academic Libraries and Library Schools

The future of Tibraries in Nigeria is at stake and for digital libraries %
be ensure the regulatory bodies and parastatals under Federal Ministry of
Edueation, Nigena such as: National Universities Commission {(NUC) and
Librarians’ Registration Couneil of Nigeria (LRCN) 1n the first place need =
commit adequate funds for the procurement of modern IT facilities and buile
digital libraries as well as equipping ICT laboratories, departmental library
building modern lecture theatre, staffroom for library schools (Ochogw,
1992). The National Library of Nigeria (the apex library in Nigeria and one
of the parastatals under Federal Mimstry of Edueation) is expected to
commit adequate funds to other state branches of National Library with the
view of networking all libraries in Nigeria,

Reading Promotion Campaign

Literature search and studies have shown that reading culture among
youth, primary, secondary and undergraduates is gradually declining. This is
as a result of the preference of ICT to reading books. It is therefore, the
responsibility of National Library to ensure that reading culture is imbibed in
the minds of Nigeria Youth, thus Shittu (2018) opined that reading nations
are leading nations.

The apex Library and other libraries should ensure that story books,
fictions literary books newspapers are made available for vouth and students
to enhance reading. Reading promotion campaign and competition should be
instituted and winners be awarded with prize. This is so as reading enhances
one’s participation in politics: high academic achievement; enhance business
transaction, etc. (Ahmed, 2018).

Lobbying and Advocacy

Lobbying is the act or process of influencing the government or
individuals at the helm of affairs for various developments, be it educational,
cultural, scientific, political or economic. According to Ochogwu (2015),
there are four (4) driving forces in lobbying, advocacy and public relations in
Library and Information services delivery: thev include socio-cultural,
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political economic and research perspective, There is the need for
professional advocacy and lobbying by the NLA and NALISE so as to have
efficient and digital libraries as well as having well equipped library schools
{Eze, 2013).

Challenges to Future of Libraries and Library Associations

The future of librades, library schools associations and regulatory
bodies are as follows:
Funding Issue
Libraries are reading to transform libraries from their present status to digital
because funding has being the inhibiting factors - resources, traming efficient
services, skills acquisition cannot be possible without adequate funding by
the parent institutions. National. Umversity. Polytechnic and Monotechnic
libraries and library schools are under education sector. Inadequate funding
to education sector in Nigeria according to Ekuma, Elejene and Odonnodo,
(2017) is still below UNESCO budgetary allocation standard more especially
in 2017 appropriation.
Indifference of LIS Professionals
There is negative attitude of librarians especially the librarians® as most of us
are not proactive to professional issues in terms of conference attendance,
scholarly communication, professionalization, self-exposure; proactive:
administrative as opposed to professional duties. and these attitudes are
further attributed to the attitude of EXCO: employers as well as funding
1ssue (Saka, 2016).
Divergent Curriculum
Library schools in Nigeria still run divergent curriculum as this trend may
create knowledge gap among trainees (Saka, Garba and Zarmai, 2018).
Influence of Modern Technologies on Reading Habit
The use of ICT has now made a reasonable number of youth and students to
attach much importance to the use of ICT (phone, social media, etc) at the
expense of reading novels. textbooks, fictions. This has affected some
students in their project write ups and academic performance (Ahmed 2018).

Recommendations

e (Government, library associations and regulatory bodies should come
together to resolve the issue of funding libraries and library schools.

e Institutional and programme accreditation team should include
representatives of NLA, NALISE, LRCN, NUC, NCCE and NBTE
as the case of library schools established in universities,
polytechnics, monotechnics and colleges of education respectively.

o There is the need for socictal orientation on the 1mportance to
reading in National development

53



References

Ahmed, A. O (2018). Sustaining lifelong reading for positive change. 4
paper presented ai the National Readership Promotion Campaign
Organized by the National Li ibrary of Nigeria. Held at Abdulsalam
Abubakar Youth Centre Minna, Niger State, Nigeria on 10" May
2018, 1-8.

Directory of Library and Information Science, Westport. Connecticut
Libraries Unlimited.

Ekuma, J. N., Elejne, A and Odonnodo, C. N. Contemporary issues in 1CT
application in library and information services in Nigeria. In
Compendium of papers presented at the I International ¢ onference
und Home coming of the Department of Library and Information
Science University of Nigeria, Nsukka, 2, 257 30 June, 2017. 3

Eze, I. O. (2013). Strategic Public Relations/Advocacy in Managing crisis
and Adverse Policies: Imperatives for Public Libraries in Nigeria. In
Proceeding of the 13" Annual Conference and General Meeting of
the Nigerian Library Association. Enugu State Chapter, held at
National Library Enugu, 20™ - 22™ November 2013..40-41

Federal Ministry of Education. Librarians’ Registration Council of Nigeria
(LRCN). Decree 12, 1995 - Abuja, Nigeria.

Librarians® Registration Council of Nigeria (LRCN). “LRCN to partner with
NUC™, Newsletter, 1(1), 1-14.

Librarians” Registration Council of Nigeria (LRCN). List of certified
librarians in Nigeria, Abuja, Federal Mimstry of Education.
httpo/www Iren.gov.ng/ inlv?s20201 3%.20bullletin. pdf

Mohammed, G. S; Akor, P. U; Alhassan, J. A & Abdullahi, M.A (2017).
Influence of Training on the Job Performance of Professional and
Para-professional Library Staff in Tertiary Institutions in Niger State,
Nigenia Journal of Information Studies, 17 (2).37-52.

Ochogwu, M, G (1992). Instructional and Research Resources for Library

Education in Nigeria: problems of availability and accessibility.
Third World Libraries, 1992, 2(2), 28-29,

54




Ochogwu, M, G (2015), Lobbying, Advocacy and Public Relations as the
Dnving Force for Library and Information Delivery Services in
Nigenia. In R.E Ozioko (Ed). Book of Readings in Library and
Information  Science (ppl-8). Makurdi: Climax Graphics and
publishers Ltd.

Okeoghene, M. (2018). Influence of Information Communication
Technology (ICT) on Job Performance of Libraries in National Open
University of Nigeria Lagos Jouwrnal of Libs wy &lnformation
Science. 7(1/2), April/October, 2018, 37.

Olonrunsola, R., Adeleke, A. A. and Adeniran, P. (2010) Capacity Building
to meet Employers™ Expectation. Nigerian Libraries, 43, 61-62.

Saka, K. A. and Haruna, 1. (2013). Relationship between staff development
and job performance among personnel in branch libraries, University
of Maiduguri, Nigeria. Mediterranean Jowrnal of Social Sciences:
special edition, 4(5) July 2013, 9-17.

Saka. K. A. (2016). Attitude of Librarians towards Professional issues in
Nigeria: Niger State in perspective. In proceedings of annual
conference of the Nigerian library association Niger State ( hapter
held at Niger State College of E ducation, Minna, August 1% - 5%
2018, 19-25.

Saka, K. A., Garba, 8. K. and Zarmai, M. M. {2018) Proliferation of Library
and Information Science Schools in Nigeria: Issues at stake and
quality control. International Jowrnal of Library and Information
Science. 10(9), November 2018, 94-101
Do1.10.5897/1JL.1S2017.0812

Saka, K. A., Oyedum, ;. U. and Song, L. S. (2016). Influence of Contimung
Professional Development and Skills Acquisition on Librarians®
Performance in two state capitals in Northern Nigeria. Jowmnal on
Balkan Libraries {/nion, 41) 1-7
http:/www.balkanlibraries.ore/journal

Shittu, K. 0. (2018). Reading Nations are Leading Nations: Whither
Nigeria? The 69"Inaugural Lecture Series presented at Federal
University of Teclmology Minna, Nigeria on 30™ August, 2018, 1-46

55



