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Abstract

Researches.have shown persistent disconnect between job requirements and
the school curriculum, especially at tertiary level of cducation. Most graduates
and prospective graduates lack proper knowledge and orientation of the world
of work, as well as the expectation of the employers. As such, they beacon on
their academic achievement alone at the expense of every other Marketable
skills necessary for a successful life. However, researchers have established
that subject-specific knowledge and skills alone are unlikely to secure a
graduate occupation in which they can be successful and satisfied. Hence, this
study assessed selected employability skills among university undergraduates
in North West Nigeria using survey research design. The population comprises
all 2018/2019 final year university undergraduates in North West Nigeria.
Multi-stage sampling technique using Simple Random and Proportional
Sampling technique were employed to select 697 respondents from Usmanu
Danfodiyo University, 350 respondents from Federal University Gusau and
?30 respondents from Federal University Birnin Kebbi. The research
Instrument was a researcher-developed questionnaire entitled “Employability
Indices Questionnaire”. The research instrument was validated by seven
¢xperts. Cronbach's Alpha was used to estimatc a reliability coefficient of 0.82
and 0.96 for Employability Perception Scale and Employability Skills Scale
respectively. Three rescarch questions guided the study; while data collected
were analyzed using summated scale. The findings of the study rcvealed.that
majonty of university undergraduates in North West Nigeria pcrcewfd
: emselves to have high knowledge of employability. yct ln:l_lqr‘l'ly_ Of" 1;
¢spondents perceived themselves to have high need of communication an
Droblcm-solving skills. This implics that the respondents have low level of
Ommunication and problem-solving skills. As such, it was recommended that
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]n";\ common cry these days by it -apid decline especially i

. of present-day graduates 15 on 4 rapid dee pecially in the areg of vy
quality 0" B of labor often complain that some graduate from Nigeriap, Unive o,
rs]tics

skills.lE111Cll]§g’n°]riia”y qualified are unemployable, bccau.se they lack the requie:
though ]asllills or competencies necded in the J_ob for sustainable employmept (Sq:(ljs.ltc,
gi)slc;)l_’aSodiPO affirmed that classroom teachings mostly focus on concepts gng Il[]JO,
;;mrl\'ctablc skills. Marketable sl_<1]ls c!ema_nd_that labor max_'ket participant should}?cI
cquipped with complementary l_lfc skitlls lxke, problcm sol\_/mg_, reflective ang Critieg
thinking, interpersonal and teamlqg.skllls3 effective communication, charactcl., imegrity
self-esteem, self-discipline, organizing Skll!S, leadership skl!ls and_ the ability to translate
:deas into action in addition to the professional competent in their chosen fields, Theg
skills are rarely taught or stressed in schools, as such constituting a missing gap that lipj

a graduate's ability to be gainfully employed even when the jobs is there (Taiwo -
Oguntuase, 2013; Fajana,2018,; Owolabi, 2018).

at the

Zwane, Du-Plessis and Slabbert, (2014) reported that employers expressed
dissatisfaction with the shortage of high-level competencies among graduates, such as
handling customers professionally and pro-activeness when solving problems. More so,
the National Universities Commission (NUC) in 2000 organized a curriculum review
debate in collaboration with other stakeholders in the education industry and confirm
that the quality of graduates who left schools between 1995-2000 have actually declinedin
those critical skills. Also, Owolabi, Olorunlero and Oluwatosin (2013) found that upper
Qasw schools in Ilorin South Local Government of Kwara State are most proficient i
literacy, communication and interpersonal skills while they have cither no skills or atbes
rudimentary skills in numeracy and ICT skills.
comiz?égg ;23} (2 ?tl.so af’ﬁnncd.the above assertion in a survey carried out %ﬂ‘%c ]Si‘sll:cf
between 2004 and ZéggyTehiugzgpn A Sfttzlilt: 74lDirectorS_0
Administration i (e A ing of the research revealed thatouto sestionndi®
administered; 50% of (1 inistries, Agencies that responded to the d . 333
of the respondents apre Zfespondcms agreed that the level of competency 5P *n thejo
Allthe respondents gis: that they do not possess the necessary skills requf'rc ccializa®”
IS outdated, 401, angCdgtr;]:e:i that the graduates' knowledge in their arca 0025 2010 dfhﬂg

CIr commang OfEnglish 4 the graduates are not resourceful enough, Je to opff‘“d
Work equipmen Without rls Poor, 33.3% of them agreed that they are nOtsi ¢ 30% rﬂ.l‘il
i u,ncmcyOrcc(:lrs;i:l"qgl;o?-oi’/?lraled thcx.n good in I'CT skill W gl sk

ation skills, organizational skills an

né
aCk rou . .
stound that this study  assessed employability

d interp€’> " pots
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crgr 2S ]
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More so, thereport of the survey conducted by the Af 1crschpol G( raduate DC\;{:!S(I:::EB:
~enter ON youth employability in 2010 revealed that out of t‘hc 01 ‘l-lum’dln y ritica~l
\fanagement and Personnel 48% mlc.d young graduates poo:' in conceptual and € i
'mmkmg gkill, 44% rated them poor n sclf-awareness, 39.().%) rated them poorom 'lmd
management, 36% mt.cd- them poor in g.lobu} and connngrcml 'awar'cncss, 34. 1( f) ratc
voung graduates poorin sense of carcer (lll'CCl'l(?n an(} cmotlopal mtcll_l gence, 31.9% ratgd
{hem poOr in Managing school to work transition. 'l hese evidences indicate a clear skill
aap in rertiary cducation graduates in Nigeria; and has resulted to various degree of
unemployment and underemployment.

Unemployment and under-employment are some of the socio-ecconomic problems
{hat threaten the peace and security of not only the unemployed graduates but Nigeria as a
whole. These concepts have resulted to various levels of man's inhumanity to man;
manifested by acts of terrorism, ritual killing, cannibalism, theft, banditry, ctc. (Shuaibu,
2015). According to Ojo (1982), unemployment is a situation where by a person that is
willing and able to work has no work that he is capable of doing available to him/her. This
implies that unemployment does not connote the absence of vacancies in the economy as a
whole, rather the unemployed may not possess the right skills for the available
employment or he is unaware that the vacancies exist.

According to Tweala, (2014), 1.8 million Nigerians enter the job market yearly. The
study conducted by Olafintoye and Ade (2013) also affirmed that there is no balance
between labor supply and the demand for labor services in Nigeria today. While labor
supply is growing in geometric progression, the demand for labor is growing in Arithmetic
progression. This alarming social problem in our dear country (Nigeria) is a concern to
l‘hese_researchers because of its social and economic implications. Majority of the studies
in this area focused on graduates who are already in the job market, sort data from
i‘:phyers of labor and other stake holders in other Geo-political Zones. Non to the best
i %Medge of the researchers investigated selected employability skills among university
ndergraduates in North West Nigeria. :

which ZT?ﬁoyability means the development of skills and adaptable workforces in
technology aoze capable of work are encouraged to develop the skills, knowledge,
i eir w 0rkinn ?daptablhty to enable them to enter and remain in employment throughout
°mp‘°yabilit§ iS‘VCS (HM. Treasury, 1997). According to Yorke and Knight (2006),
M individua) nrflsct of achievements, understandings and personal attrl.butes Fhat make
%CUpationg, 1y ore likely to gain employment and be successful in their chosen

- L refers to “work readiness” involving possession of the relevant skill,

1! OWled :

ki pr(’d\lcxi%i’ 22“"@05 and commercial understanding that will enable graduate 0 make
' “MPloymepy R/:Ylbuuons to the organizational objectives soon after commencing
.16\1;“ i‘)lr\ogrcssivc Drocaeson’ Wi“iams, & Cranmer, 2006).. Employability is not static but a
4 ra(t)}r\e On abiligy, nS]S' It is more about learning, and the emphasis is less on employ and
09{;\‘_{ Sewer than jq ScekCI‘Cforc, itis needful to train students to sec themselves as job creators
’o/vﬁ}‘{; °ne‘asm’ Whic ]cvercrs. As alabor market participant, you can bea self—cmplpyer ora civil
!‘u‘;‘ﬂ‘o* q“ahﬁcatigns t\g%y demands' the possession of employability skills in addition t0

p ¢able to perform maximally.
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night to a safe and healthy work environment, adapt successfully to cjgq
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(lc’lmi“‘l to be empathetie, sensitive and :
e CC ) =

et communication skills §l|cll_us the abilit
i"“‘”‘hmhﬂicls arc among the life skills and assets that youths
esolVE cun) Mkpac ctal 2013), employability requirements po 0
'\fc(‘m”{iu;nuﬂ)" rescarchers and employers of labor but

posited - os of graduates in communication and writing skills,
eSSCS

need to suceeed.
nly depend on skills as
Personal attributes ang

-solving i ability to evaluate information or situations;
problen ,‘oncnlﬁ consider various ways of approaching and reso]
kc,\'caﬂ:)lgtappropriatc_ This skill is very important as man cannot
islhc;‘l]icngcs. Life itsclf is a risk and as such what is needed
and ¢ :C life problems. Employers want workers who will take th
m"‘l':faie sure targets are met; who can see that there might b
Is(()nﬂ ething and who are _prepared to rcs_earch and implement change; people who don't
patic OF give up when things go wrong, instead he/her seek a way around the problem and
nsurca solution or a way forward (Brewer 2013). Research has affirmed that even though
the Universities objectives encompasses employability development as one of its
mandates, yetonly limited skill training is practiced in most Nigeria Universities.

break it down into their
ving it; and decide which
funaway from problems
1 how to minimize and
€ personal responsibility
¢ a better way of doing

Method '
The research design for this study is the Survey research design. The population
comprises of all university undergraduates in North West Nigeria. There are seven states in
North West Nigeria, which are Kaduna, Kano, Katsina, Kebbi, Jigawa, Sokoto, Zamfara.
The target population consist of all 2018/2019 final year undergraduates in the selected
States in the zone. They are: Sokoto (9880), Gusau (695) and Bimni Kebbi (847)
undergraduates (source: management and information system units of Sokoto, Gusau and
Bimi Kebbi Federal Universities). Multi-stage sampling approach was employed to select
the sample for this study. Stage one was selection of states, simple random sampling
technique was used to draw three states out of the seven states in North West Nigeria; the
satesselected are K ebbi State, Sokoto State and Zamfara State. Stage fwo was selection of
Institutions, purposive sampling technique was used to.select Federal Universities in the
selected states in North West Nigeria. They are: Usmanu Danfodiyo University Sokoto,
Federal University Gusau and Federal University Birnin Kebbi. This is to ensure the
omogeneity of variance of the Participants. Stage three was selection of subjects,
Proportionate sampling technique was used to select 1334 final year undergraduates
Participants) from the selected Universities as guided by (Research Advisor, 2006).
: C:‘zlectives of the study were to: teraraduates
5. uate employabili eption of university undergraduates; o
n. dCt(;Brmine (Il:e )éxtcn:y;); I].;:c:rlzzeived commun?cation skill needed by university -
.. UNdergraduates in igeria; Co
H. examine the Cxw;\t]oartthw\?]/?sﬁ]?l ril;iversity undergraduates in North West Nigeria
Perceived themselv ing problem-solving skill. _ )
_02¢hieve the ahoye ob(jzgtsisgse,‘i;lncgfgllowin g research questions guided thels (:u:zie?
b OWhat extent dg university undergraduates perceive thf:msclves %S (:,mpun{vcrsity
- Matare the Jeyels of perceived communication skills needed by

n : .
“graduates in North West Ni geria?
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as used for data collection in this Study
[he instrument that “'Tll ll“]«‘mplo}’“him)’ Indices QUCSU()nnairC” (EI a)rQhQr.
\‘ ' g T Y “ C( = . : vty

tionnaire: entit amely: section A and B, Section A ooy, - < Th
developed ‘1““\-“(\ [two seetions, namely; 5“’. . S0t f Oma'”WOilee
wstiument consists o bout undergraduates sclf-puccp lgn 0 Cmp Oyability s
:;\‘-n i inibl"‘mmlm .;1 )min this scalc are: Notat All -0 point, A Little .- Ipo; FThe
. srns for the items : : Ly
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S. The

response patterns 10 { Very Detailed — 3 points. Section B consist of
Detailed — 2 point anc ants' communication and problem-solving skij; feg
imformation on |3=}|:llf11’{fl£1z -0 point, Somewhat True of Me - 1point and Very True g;’ﬁe
pnucn_\s are: N(_)‘l ] }:]:'ﬂ;ccrl ain ]thc ve’\lidity of the instrumcnt, the questionnajre wag givce

2‘13‘011111-\"‘1”):‘;‘:;” (ﬂ;é ficld of educational research, mca.surcm(':nt al.]d CValuation amrjl
i::h\tl\lil:l:n}us i\n the department of §ociztl :sciC})ccs qducatlon u'mversny of Tlorjp, Aft
which the researcher modifies the items 1?1.lmc wuh- CXperts’ comments and adyig,
Cronbach Alpha was used to obtain a reliability coefficient of 0.82 for the ¢

DIty o mployabiliy
pereeptionseale, and 0.83 for the cmployability skills scale.
Results
Research Question 1: To what extent do university under raduates creeive themselyes
4 g p
asemployable?
The regy

_ s ¢ classified into three categories namely; low, fair
and high, The Minimum scores 3 respondent can obtaj

l mu : nis zero (0) and the maximum score
'€ 0r'she can obtain i 60 pomts. 60 divideq by three, is €qual to 20. Therefore, 0 to 20-
lowlevel, 2] (o 40=Fair, while 41t060= igh Level].

224
299

4
41 - 60 ) o
- 1334
Tdbl(, I'shows that 3(0.29 3 =t
unployubilil 9 22. y %

NG . e Of

4%) r(L::rr;g:gem.S Pereeiveqd themselves to have low kno‘vizggeo
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favehip), kn()‘;":l’l()Yabilil

g
\(4 hlr:
| S sul 1€ respon CNS perceived themselves to };sclves"
\ . R 1 " n
t d ’c()fmnploy;lbilily, more of the Tespondents perceived the
CSeay '
‘ |
UMivergjy " 22 Wy ded
b , l\ 5 S e
Crgraqy, es nlll)]\CNl(‘wﬂf chrcclvcd communication skills P€
CStNigeriqo
n'()rn] 1 Sul n . C]IS
MU el
1 Ncat; : : at &%
s ccin(Oi Kills wag Obtained from nine items th hic
ommunica

t
tion skil|s need. The level 2

Scanned with CamScanner

!



nal of Education 101, 6 N, L. July, 202, 71-80
~cFREN Journal o
ASSERE

ived themsclves to need this skill w
1ve )

as graded into (hyee levels namely;

dents peree low levels. High level implies that the skill concemeq should be made

spondents o\ o ~ e ski
f""l’mmodcf“‘c and rity. Moderate level means that the skil] ¢oy,

. - O .
mgh- " ment pri

welopt
dev

cemned need
the concerne
and the maximuy
2=moderatc ne

attention or
d respondents.
m score he/she
ed,and 1310 18

hile low level means an arca qt strcn%g; for

" btain is zero
d ement W -espondent can obt:
. rovem res a resp
mpre 1 SCOTCS

ini i = need, 7to |
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=highnee™ . ication Skill
) Resultof Respondents' Communicatio
Table 2: Sumfﬂa:_y T evols Score Range Frequency Percentage (%)
ommunicatio 7 _
) . T 13-18 833 2%;1
TWeh 712 417 13
Moderate 0—6 84 .
Low 1334 100
Total

833(62.4%) of the responden ceived themselves to have high
di ha .4%) of the resp ts percei : 3
Table 2 indicates t tit0 S31’((11l o 02 1.3%) perceivedthemselv1 es totha';'f1 géocie:ater;ied of
need of communication skill, 7(3.3%) . themselvas
ication skill while 84(6 perceived themselves to ow need o
communication s

a 10 . p . . .

- 3 T ] 1 . . 1 1 - ] I ] W N. .
(]

t can
: ini scores a responden

. tems, the minimum : fore. 0to 8 =
scale has twelve 1 > .y oints. Therefore,

, _Problezlon) ;ﬁgtlgf maximuim score he/she can %t;tamlls 24p

obtainis zero =high level.

lowlevel, 9 to 16 = moderate level, and 17 to 24 =hig

. _Solving Skill
Table 3: Summary Result of Respondents' Problem-Solving

Percentage (%)
Pr:oblemisolving Levels Score Range  Frequency ) o
3 946 ) 2"'6
T 17 -24 3.
High 315 55
9-16 €
I&?Seme " 13;2 * hair?:ohigh
Tota] — ived themselves t0 eed
) - dents perceive /¢ moderate n
Ezl;‘lj@ 3{ Indicates that 946E(7 (1)1-90?1)50(2212‘23)552;]ceived themselves to hav ve low need of
0 Droblem-solving skills, :
OT pr Oblen)-g

ha ioh
: mselves t0 have hig
olving skills, while 73(5.5%) percewed'gri?ty of the respond‘:gti problem-
Droblem-solving sl%ills This result also Sho“{?dt?}?;t“:ﬁ]e respondents have
weed of pry 1em—solvi.n skills, which implies
*olving skiljs, ,

lscussion of the FindingS
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o 77.4% of the respondents perceived thcmsel |
L I'CPI'C; z:::;l;iyability, 22.4% of the respondents Perceived gy, v
knowlcggg gf employability while pnly 0:2% of the respondentg percer,
knowll‘-’ V:imowledge of employablht_y. This finding confirmed the vy the, s
hf’}:; f(())l‘md that all the respondents disagreed that the graduates' knO\vledge i:tdhlpo (201([3
W : -
specialization1s outdated. b

Another finding of this s-tudy showed that majority of the Tesponden -
perceived themselves to have high need of communication skil], 833 Tepresentiy, U
of the respondents perceived the.mse:lves to hav? high ?eed of gommunication skill 624y
have moderate need of communication _skxll while §.3 Yo perceived themselves to h; -]'3%
need of communication skill. This finding contradicts the report of Owolabj, ¢ ) \2e low
who found that upper basic students in Ilgrm South Local Government of Kwarg S‘(a[013
most proficient in literacy, communication and Interpersonal skills. It alsg e
Sodipo (2010) whose findings revealed that 60% of the r

agrees With
‘ 6 ' €Spondents rageq tertiary
education graduates employed in Ogun State Civil Service be

-

) : tween 2004 apq 2006 g(;?d *\l
in communication skills. This implies that students in these areas have better commangy §
English language than the students in North West Nigeria. Also, this finding agreed wij =
Mkpae et al (2013) who investigated job requirements and graduates' employabilityin »
Nigeria, and found that graduates are weak in communication and writing skills ‘*K\Fi'

Further finding revealed that majority of the respondents perceived themselvesto L
have high need of problem-solving skill. The result showed that 946 representing 709 |
of the respondents perceived themselves to have high need of problem-solving skilk e
while 23.6%, and 5.5% perceived themselves to have moderate and low need of probler o
solving skills respectively. This finding agrees with the report of the survey conductedtj | iy
the Afterschool Graduate Development Center Lagos on youth employability in 20;0’ 1":?“
which revealed that out of the 91 Human Resources Management and Personnel 4{}); auy
rated young graduates were found to be poor in conceptual and creative thinkmg-A‘{‘;;k o | Vg
reason for this result could be that prospective graduates do not see themselvesaspr 2500 :
solvers. Rather, they conceived cducation as school, and has regarded schooling \!-}.u.f
unfailing solution to all problems. =

i

Conclusion ¢ univer” Pia‘

Based on the findings of this study, it was concluded tha robk? ;E(
undergraduates ip North West

-k d :
Nigeria have high need of comm‘_‘mcat:::lz? pad 5"
ty undergraduates' employability perception .“;herefore, i‘]
ipants' high level of employability pe_rceptloﬂ’m o the 18
. earning focused mainly on the cognitive doma was €€ otk
5}1:1"5 that are associateq With both character and industry. As suChs(;t G
;rzgct% “r":rllliﬂlcat-lon and problem-solving skills should be mjf]esci poth i8S i

VeIsity undergraduates i North West Nigeria. Jents' com
assessment of undergraduates should challenge and develop st! e'rgr 2duatt®
Problem solving and other relevant life-long learning skills before the!

sol.ving skills. Universj
evidenced by the partic
inferred that plans for |
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EDITORIAL

The Association of Educational Researchers and Evaluators of Nigeria
(ASSEREN) presents to its members and non-members alike volume 6 of
the ASSEREN Journal of Education (AJOE). Included in the volume are
well researched articles presented at the 22™ Annual National Conference of
the Association which was held from July 27" to 30" July 2020. A
spectacular feature of the conference of 2020 was that it was held online as a
result of the Covid-19 pandemic. The Theme of the Conference was:
“Research and Evaluation Dynamics for Functional Education”.

The ASSEREN Journal of Education is a peer-reviewed Journal for
publication of Original Theoretical and Empirical papers that are presented
during the annual conference of the association. This special edition that
derived from an online conference will provide the needed insights into
professional issues and ethics in teaching and learning, and enhance quality
education and assessment in Nigeria through research. The editorial board
acknowledged the efforts of our editors, contributors, the executives of the
Association and all others that have in one way or the other contributed
immensely towards the actualization of the production of this Sixth Edition

of the Journal. Special thanks to the consulting Editors who are
distinguished senior citizens and also members of the association.
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